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2015 started well. The 1st quarter showed a 12% increase in the number of  permanent 
assignments taken compared to the previous quarter. The year also recorded the highest 
rise in temporary assignments offered, 18% more than the previous year, as many of our 
agency clients sought to fill their skills gap on an interim basis.  
 
There was a steady flow of client-side roles across media and consumer sectors.  
 
The number of candidates interested in freelance/ temp assignments as opposed to 
committing to permanent work also increased.  The reason for this was partly due to 
confidence in the job market and also to the desire of candidates to have a much more 
flexible career. Salaries also started to rise (5% overall) as small to medium sized companies 
were able to offer better pay to attract skilled candidates.   
 
Over 80% of roles we worked on were for small to medium (up to 100) sized businesses.  
65% of the roles we registered required skills in brand research/ analysis  across many 
different industries (consumer, social/public, FMCG, media, financial services).  
 
Recruitment was steady across all sectors howeverQ2 and Q3 in 2015 saw a surge in 
demand for candidates particularly in healthcare and financial services sector.  



As anticipated at the beginning of 2014, skills in media, digital, innovation and customer 
experience research continued to be in high demand for the year. Media owners and 
agencies continued to seek skills in programmatic, digital and non-digital media. As the 
demand in this area far outweighed the supply of skills employers were having to think 
more creatively about how to attract the right skills.   
 
As we near the end of 2015 we can see that the demand for talent continues and we expect 
2016 to be no different. Our predictions are that employers will have to work much harder 
to sell themselves and their unique offering and broaden their recruitment methods to 
secure the best candidates.   
 
Average salaries rose by 5% in 2015, however surprisingly in some circumstances candidates 
with digital/ brand experience managed to increase their pay by as much as 25%.  
 

Multilingual roles continued to grow, with a notable number of projects being undertaken 
mainly for France, Germany, China, Japan, Russia and Turkey. We anticipate that the 
demand for language skills will continue throughout 2016.  
 
Boyce Recruitment has a database of over 1000 applicants. We always ensure we are up to 
date on salary offerings & skills trend. Here is the list of salary ranges for jobs taken in 2015.  
 
 

Job 
titles 

 Lowest £000  Highest £000  bonus   

           

MR Agency Research          
VP/ Global head/ MD 85000   115000   15 35000  

Director  65000   80000   5-20%   

Associate Director 40,000   55000   5- 15%  

Research Manager 30,000   44000   **   

Senior Research Executive 26000   35000   **   

Research Executive 18000   26000   **   

           

Operations          

Head of Operations  70000   90000   **   

Project Manager  26000   32000   **   

Senior Project Manager  28000   37000   **   

DP/Technical Manager  45000   55000   **   

Programmer / Scripter  27000   35,000   **   

Field Manager/Director 28000   37000   **   

Senior/Field Controller        **   

Community Manager  £32,000   48000   **   

           

Sales/Business Development          

Business Development (o-12 
months) 

22000   25000   £5000-7000  

Account Manager 30000   45000   neg   



Business Development manager 33000   45000   15- 35%   

Business Development Director 45000   70000   25-50%   

 
 

** Bonus discretionary or n/a 
Benefits varied considerably and included a variety of offerings such as:  
 
Private Medical Insurance, dental insurance, enhanced pension,  life assurance, childcare 
and retail vouchers, Cycle to work scheme , free breakfast/ lunch / fruit, the chance to finish 
early on Fridays,  sponsorship to do professional qualification such as MRS diploma and 
flexible working.  

 
Holidays also varied considerably between 20 days plus bank holidays to 30 days plus bank 
holidays.  The average starting holiday entitlement was 22 plus bank holidays.  

  
 

Predictions for 2016 
 
Skills shortage will continue throughout 2016 with employers feeling they are working with 
no spare capacity or may have to add resource if demand increases **  
 
78% of employers surveyed by REC planning to increase permanent headcount levels  in 
2016 and 99% of UK employers plan to hold or increase agency worker numbers over the 1st 
quarter of 2016 with 97% planning to do so in the medium terms.  ** 
 
Whilst many larger firms will continue to use their own internal resources to recruit, the 
need to work with specialist external recruitment agencies will continue to grow. 
organisations will however,  The focus from a client perspective to work with specialist 
recruiters who have in depth market knowledge  and can advise honestly on how the market 
meets their expectations.  
 
Recruitment companies will need to work more closely with their clients helping them be 
more creative in finding ways to attract new talent.  

 
** REC reports JobsOutlook  

  
Please contact the Research & Insight team research@boycerecruitment.co.uk or  
0207 492 1751 for more information or advice on salaries.   
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